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Concept
Interdisciplinary academic staff 

exchange of the nursing and midwifery 
faculties during 2 academic years. 

All activities that included learning 
objectives, scope of the lessons and 
evaluation plan were set up jointly. 

Background
Challenges in health care provision are large in 

developing and industrial countries: in Switzer-
land in regard to migration(1), in Ethiopia in 
regard to access, lack of material and trained 
human resources(2). 

Collaborative relationships between two orga-
nizations represent a common approach for 
strengthening professionals though a bilateral 
transfer of expertise, knowledge and skills(3). 

Evaluation
Outgoing lecturers: written report.
high satisfaction & learning impact

Students / academic staff at home: question-
naires with dichotomous response options. 
 6 Ethiopian lecturers: very satisfied
 30 Swiss lecturers / 67 students: mostly 
satisfied 

Goals
To gain insight in the local education 

and health care system, 
extend experiences and strengthen 

professional skills and role by exploring 
other methods and performing in 
another setting,

appreciate the transferability of 
experiences shared to the own setting 
and culture, 

improve transcultural understanding.

ACTIVITIES of
outgoing lecturers

Held lectures / seminars Attended seminars / lectures of local 
lecturers

Visited practice institutions in the guest country 

Exchange 2016
SWITZERLAND
2 nursing and 
1 midwifery Ethiopian  
lecturers

• Nursing standards and  higher 
nursing education in Ethiopia

• Maternity care services and 
midwifery in Ethiopia

• Female genital mutilation and 
obstetric fistula

• Case review on breech

• Hygiene (problem based learning 
tutorials, lectures and skills training)

• Communication training
• Technical English
• Skills training on obstructed labor 

and breech
• Workshop on bodywork 

• Several hospital and practice partners of the midwifery 
and nursing faculties

• Insel University Hospital (cardiovascular surgery and 
maternity)

Exchange 2017 
ETHIOPIA
1 nursing and 
1 midwifery Swiss 
lecturers 

• Introduction to the problem 
based learning method 

• Workshop concept of 
bodywork in midwifery 

• Lecture on mal-presentation and 
malposition in childbirth 

• Peer exchange among faculty and 
hospital health professionals

• Desta Mender School Hamlin College for Midwives 
• Health care centers with maternity wards, pre- and 

postnatal care
• Black Lion Hospital (inpatient wards, intensive care 

unit, maternity and neonatology wards) 

Recommendations
Funding and compensation must 

be well secured 
Other evaluation methods have to 

be considered
For sustainability and to evaluate 

the project’s impact, this mutual 
exchange should be continued. 

This project was funded by
▶Swiss Federal Department of Foreign 

Affairs/Swiss Agency for 
Development & Cooperation 

▶Dr. Alexander Seiler Foundation, 
Switzerland

Conclusions
Staff and students of both countries appreciated the immediate learning 

effect and could transfer new knowledge in their professional context.
Positive aspects: Project organization was successfully shaped despite com-

munication by distance. On site workshops helped to discuss the procedu-
res face to face. The two project managers took an important lead role. 

Challenges: Uncompensated effort time. Not all requests could be fulfilled. 
Acquiescence or cultural bias may have influenced the evaluation. 
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